
Nursing & Temporary Staffing BVG 2017 

 

Helping to Achieve a Cost Effective & Efficient Nursing and Temporary Staffing Facility  

With pressure continuing to grow on the NHS Nursing & Temporary Staffing function across the county, the role of 

the long-standing Nursing & Temporary Staffing BVG becomes ever more important. We recognise that cost     

pressures can make it more difficult for staff to get involved in such groups but as one member has rightly put it: 

“Membership of the Nursing & Temporary Staffing BVG has been excellent value for money. The years           

membership cost my trust something in the order of £500 but I went away from the meetings with time-saving 

ideas, resources, lessons learnt,  information, etc. This will have saved my trust this sum of money many times 

over. (Not to mention all the network support between meetings). For me it’s a no-brainer!” 

Nurse Bank Manager. The Royal Orthopaedic Hospital NHS Foundation Trust 

This well established group provides excellent support by creating a space to think and to talk outside of the       

normal day-to-day highly pressured environment.   

Our group meets four times a year when members can learn from guest speakers, network, discuss current          

challenges and successes and share best practice in a ‘safe environment’. 

The agenda of the meetings is driven by members needs and requirements and, as a start, will include:  

 Benchmarking and Performance Dashboards are at the heart of this group. Members are able to share and 

compare a range of KPI’s that will help to guide them in providing a more efficient and effective service    

within their respective trusts. 

 Reducing Agency Costs - with the on-going government drive towards Cost Reduction the group will focus on 

this important area and examine how trusts can best address this whilst maintaining and expanding their 

own banks through Recruitment and Retention - including Recruitment from Overseas. 

 Employment Law - continuing association with NHS Employers and Shakespeare Martineau Solicitors, 

providing valuable updates and latest advice. Including topics such as:  Case Law, Remuneration,                

Redundancy, Pensions, Worker Status, Maternity/Paternity Leave, Holiday Pay, Zero Hours Contracts. 

 Counter Fraud  issues and how to manage these - association with NHS Protect. 

 Quality of Care - a detailed look at Competencies and Assessments, including Value Based Assessments. 

Working closely with the Quality, CQC and Investigations Policy Team at the Department of Health. 

 HMRC IR35 - Impact of proposed Government changes. 

The Group’s first meeting is to take place in Birmingham on 21 March 2017 followed by 3 further meetings in the 

same location. 

Interested? Please contact Gemma Aitchison for further details or complete 

the attached Registration Form to secure your place:  

e: gemma.aitchison@npag.eastamb.nhs.uk  tel: 01245 544600  
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